VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO:

DATE 8/21/2008
Florida X North Carclina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa., X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. 0. Box 1358
Richmond, Virginia 23211
SUBJECT: Reguest for Extension of Clearance Order No. 113695
Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated §/21/2008 for 18 . 405-687-014 Nursery Worker
(No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by yo?e.
;
¥

.00,

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(signature)



" Agricuftural and Food Processing Clearance Order U.S. Department of Labor ((

Pedido de Empleades para Agriculiura y Procesamiento de Alimentos Employment and Training Administration ?)
O.M.B. Approval No. 1205-0134, Expires 083172009

1. Employer's Name and Address (Numbez, Street, City, State, Zip Code, and telephone nuraber) Imiuib'y Fu«‘e kq_omf de‘ir;dusm'a Job O‘dm{i Iggdqd%ﬂﬁm

Nombre y Direccion det Empleador {Nimere, calle, cudad, codigo postal y teféfeno}

Guthrie Nursery Cecupational Title and Code fTituto Goupadonal v Cadigo

1825 Crews Shop Road 405.687~014 Nursery Laborer

Clearance Order lssue Date / Fecha de Tramite:
Iynehburg, VA 24504

434-993-0787 %lz![ég

B

"
2. Location and Directien to Work Site! I}lrecmen del lugar de frabajo Job Order Expiration Date / Fecha de expiracin; 136109
Start out on US-460 k. Continue to follow US-460 E. 6. Anficipates Period of Employment/ Periodo AntiGpado de Empieo
Mexge onto US-460 B toward LYNCHBURG. Turn RIGHT onto
DOSS RD. Stay STRATGHT to go onto CREWS SHOD RD. From/ Desde: 21/2/08 Yo/ Hasta 04/30/09

Turn left at 1825 Crews Shop Road. 7. No. of Worker's Requested / No. de 1rabajadores Bedidos

16
{see attachment / para mas detallesvea L )
3. Location and Description of Housing f Direceidon y Descripeidn de ta Vivienda 8. Anticipated Hours of Work per Week / Horas
Start out on US-460 B. Continue to follow US-460 E. Merge ontol Anticpadas de Trabajo por Semena Totak 40
US-460 E toward LYNCHBURG. Turn LEFT onto TYREEANNA RD. Sunday / Dominga 9 Wednesday / Miercoles 7
Turn LEFT onto ROCKWELL RD. Turn RIGHT onto CONCORD TURNPIRE. | Monday/lunes 7 Thursday/Jueves 1
a ke Bl Tuesday / Martes i Friday ! Viernes
End at Lake Place Bpartments Saturday / Sabado g
§. Collect Calls Accepted/Se Aceptan Llamadas a Cobrar:
Empioyer / Et Empleador Yes [ No I}
{see sHachment / para mas detafles vea 1y | Local Otice/Oficina Locat Yes ] No [3

4. Board Arrangements / Arreglo de Alojamiento

Housing is provided at no cost to workers who are not reagonably able to return the same day to their place
of residence. See attachment 1 for expended explanation

(ses gitachment / para mas defaffes vea 1 H

5. Referral instructions / instruciones para ef Referimiento de Candidates
21l local and intrastate {in state) applicants and interstate (out of state] applicants are toe contact the
arder holding office in order to ascertain current employment, crop or housing information and to enable

roper arrandgements to be made. See attachment @ for expanded explanation.
PEoE g F ol {see attachment / para mas detalles vea 1,

10. Job Specifications / Descripcion del Trabaje [Summary of Materiat Job Specifications in ENGEISH must be included inside this box]
Performs any combination of following duties concerned with winter nursery work: Plants, sprays, weeds, maintains

and waters plants, shrubs, and trees. Digas up shrubs and trees, and wraps thelr roots with burlap. Moves
containerized shruba and trees, using wheelbarrow. May fold and staple corrugated forms to make boxes used for
packing horticultural products. Winter pruning of nursery stock.

{see attachment / para mas detalles vea 1,

10 a. Descripeidn del Trabaje / Jobs Specifications [Summary of Materiaf Job Specifications in SPANISH must be included inside this box]
Realiza una combinacion de las siguientes tareas correspondientes a trabalo de invernaderc de inviernec: Plantar,

aplicar spray, deshierbar, mantener y regar las plantas, arbustos y arboles. Excavar arbustos y arboles, empacar
lag raices con red, Mover arbustos v arboles de contensdores urilizande carretilia. Puede doblar vy grapar formas

corrugadas para hacer cajas para empacar productos de horticultura. Poda de invierno del inventario de pilantas del
invernadero.

{see attachment / para mas detalles vea - )

ETA 790 (Rev. July 2004}



11. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacion Sobre Pagos Especiales y Deduccifnes (Rebajas)
Crop Actvities / Cullivos Hourly Wage Pigce Rate / Unit{s} Speclal Pay {bonus, etc.) Deductions / YES NG Pay Pericd
Salario por Hora | Pago por Pieza / Unidadles) | Pagos Espedales (Bano, ect) Deducciones B Perinde de Pago
$ 5 Sacial Weekly /
nrsory 8.85* N/A £ Sermanal
$ § Fedaral Tax Lk
N/ A Impuestos Federales p.s
§ $ Slate Tax Impuestos L Bi-weekly !
N/ A Estatafes cada 2 sem.
$ $ Meals {comidas
N/A { } i
% Other {(specifyl Otro Cther { Giro
$ II/IX (p Nﬁ% ®

Mate Details About thePayiMas Detalles Sobre ef Pago
AL work provided in thiz job order will be compensated by the hour at the current adverse effect wage rate of 3 8.85% or the legal

federazl or state minimum wage vate, whichever is highest. In the event DOL promulgates R new AEWR during the recruitment period
which is lower than the AEWR in effect at the time of application, this lower AEWR becomes the guarantee at the discretion of the
employer unlesa thers ie a prevailing hourly rate higher than the new AEWR. &ee attachment, item 11 for expanded explanation,
* or Rpplicable AEWR.
** [oes nob apply to H-3A workers.

{see attachment / para mds detalles vea 1

12, Transporiation eran emants / Arreglos de Transporiacion (Please explain
For mqiﬁkrs wheo c%;giete Ségpercent 4¥”Ehe hL;i per OA} the employer will reimburse the worker for costs incurred by the warker for
trangportation and reascnable subsistence frow the place from which the worker came te work for the employer to the place of

empioyment. Subsistence will be in accordance with current vates publighed in the Federal Register {for workers with and without

receipts). The amount of the reimbursement for transportation shall be the worker‘s actual cost but no more than the most economical
and reascnable gimilar comson caryier transportation charges for the distance involved. See attachment, Ttam 12 for expanded
explanation. {see attachment / para mas delaflesvea 1 )

13. Is it the prevailing practice 1o use Farm Labor Contractors {FLC) to recruit, supervise, transport, house, or pay workers for this (these) crop activitylies)? Es la costumbre en el area de
usar Contratistas Agieolas para rechar, supetvisar, transporiar, dar vivienda, 6 pagarle a los frabajadores en estelestos tipe(s) de cosecha{si/sembrado(s)? Yes/Si [J No CXliyou
have checked yes, what is the FLC wage for each activiiy?/Si confesto “S1,” cuat es el salario que ie paga al Contrafista Agricola para cada actividad?

14. Unermployment Insurance provided / Seguro por Desemplieo: Yes [ Na
15. Warkers' compansation insurance provided / indemnizacion por accidente de trabajo: Yes No ]
16. Are tools provided al no charge to the workers? / ; Se Je proveen las herramientas de trabaip a los frabajadores sin cargo alguno? Yes No [}

17. List any amangements which have been made with establishment owners or agents for the payment of a comemnissior: of other benefits for safes made to workers. (If there are no such
armangements, enter “None’Vindigue tode acuerdo o convenio con ios propietarios def establecimientn o sis representantes con respects 3 pago de una comision u ofros beneficios por
venlas hechas a ios rabajadores. {Si no hay ningln acuerdo o convenio, indique “Ningung')

NONE

18, List any strike, work stoppage, slowdows, of internsption of oparation by the employees at the place where the workers will be employed. (If there are no such inciderts, enter “None"y
Enumere todo huelga, par o interrupcion de las operaciones por parte de los empleados en ef lugar de empleo. (Si no hay, indique “Ninguno™}

NONE
18. Address of Order Holding Office finclude Telephane number)Direccion de ta Oficina donde 20. Name of Local Office Regresentative {include direct dial telephone number)  Nombre
s Radicd la Oferta (incluya nidmero de teléfona) del Representante de i Oficina Local {incluya numero de tefefono}
Virginia Employment Commisgsion Lafe Lindsey
165 Deer Run Road {434) 791-5291
Danville, VA 24540
(434} 791-5251

21. Employer's Certification: This job order descrities the actuat terms and condilions of the employment being offered by me and containg all the material terms and conditions of the job.
Cerifficacion del Empleador: Esta orden de trabajo describe los términos ¥ condiciones de trabajo y contiene todos los materials, lerminus, y condiciones oftecidos.
Employer's Signature & Yitle/ Firma y Tiulo del Empleador

X Dy Q. Nkt 7/20/08

READ CAREFULLYIn view of the statuforily established basic function of the Employment Service as a no-fea labor exchange, that s, as a forum for bringing tegether employers and job
sankers, neither the ETA nor the State agencies are guaraniors of the accuracy or truth-fullness of information contained on job orders subinitted by employers. Nor does any job order
accepted of recruited upon by the One-Slop Cateer Center constitute a conlractual job offer to which the One-Stop Career Center, ETA or a State agency is in any way a party.

LEASE CUIDADOSAMENTE: En vista de su funcién basica establecida estatutariamente el Servicio de Empleo es un intercambio gratis de trabajo para juntar a los emgpleadores y
trabajadores que buscan empleo, ni £TA ni las agendias del estado pueden garantizar |3 verdad y cerleza de |a informacién contenida en la Orden de Trabajo sometida por ol Empleador.
Tamgoce, ninguna srden de trabaje aceptada o reciutada por el Servicio de Empleos constituye una oferta contractual de la cual ETA ni la agendia de! Estado son parle

Public reporting burden for the ETA Form 750 is estimated to be approximately 80 minutes per response, including time for reviewing instuctions, searching existing data sources, gathering
and reviewing the collection. Respendents obligagation to reply to these requrements are mandatory by 20 CFR 653.500. Persons are vot required fo respend to this collection of
information urless it displays a cumrently vaiid OMB control number. Comments regarding this burden estimate or any other aspect of this collection, including suggestions for reducing the
burden can be sent fo the U.S. Dapartment of Labor, Office of Workdorce Investmeni, Room $-4321, Washington, D.C. 20210 {Paperwork Reduction Project 1205-0134).

ETA 790 (Rev, Tty 20043
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Guthrie Nursery, [nc.

Hem 2. Direglions o Work Site

1825 Crews Shop Rosd, Lynchburg, VA 24504

1621 Crews Shop Road, Lynchburg, VA 24504

1801 Crews Shop Road, Lynchburg, VA 24504

Stari out on LS-4E0 E. Continue to follow US-480 E. Merge onto US-450 E toward Lynchburg. Tun sght
onto Doss Rd, Stay straight to go onto Crews Shop Rosd.

ltem 3. Houslng

BB Lake Placs, Lynchburg, VA 24504

Turn LEFT onto US-28 BR/PINEY FOREST RD. Continue to follow US-28 BR N. Merge onto US-20N
\oward CHATHAM/LYNCHBURG. Mergs onto US-480 E toward
CHARLOTTESVILLE/APPOMATTOX/LIBERTY UNIVERSITY. Tum LEFT onto CIRCLE DR. Turm LEFT
onto WESTVIEW IR, Turn LEFT onlo LAKE PL. End at 88 Lake PI Lynchburg, VA 24504

Emmmimhhﬁssmmgammmmmmmmmm entitled to live In the
employers’ housing so that workers may prepare their own meats. Warkers will buy their own groceries.
Onca a week the employers will affer to provida {on a voluntary basis by the workers) free transportation to
assure workers access to the closest store where thay can purchase grocaries.

Hmmingisprov!dadatmecsttnwkarswhemndm&yabbwmmmﬂmesmmdaytoﬁxﬁrp}ane
of residencs. This paragraph applles to such workers only. Housing Is not provided to non-workers. No
ehargnwlilbemmwormkmmﬁsmm&ammmmmmmms&Qk
mmmmwu;maessmmmmmwwmmmmm. Housing will be
clean and In complisnce with OSHA housing standards when occupled. Housing includes free Kitchen
faclities. The Kitchen and other common areas will be shared. Housing provided will be shared facilities. In
the event thet a female worker i hired, separate sleaping accommodations and toilet facilities shall be
provided by the employer. No lenency in such housing is crested; employer refains possession and cortrol
of the housing premises at all imes and worker, if provided housing under the terms of this work agreement,
shall vacats the housing promptly upon tennination of employment with the employer who provides such
housing. Wofkemwhoresiﬁeinsuchhwsmgagmembemm%iormmm&ehwsminamat
and clean manner. Reasonsble repalr costs of damage or loss of property, other than that cauzed by
m@msndm,vﬁﬁmmmmmm@ammgmwmmummmm
damage or losa to housing or fumishings. Waorkers residing in employer's housing may have mail directed to
them at the employers address, Workers will be provided a name and telephone number where they may
b contasted It case of emergency while rasiding in the housing.

fem 5. Referrsls
All local and Intrastate (in state) applicants and interstete (out of state) epplicants are to contact the order
holding office of the Virginia Employment Commission in order io ascerialn current employment, crop or
housing information and to ensble proper amangements to be made. It will be the responsibility of the
“applicant holding office” to inform job seskers of the terms and eonditions of this clearance order. After
coordinating with the referral, the order holding office will refer applicant directly to the smployer.
Appilcants are to contact Janice Guthrie at 434-993-2753, Monday through Thursday between the hours of
9:00am and 4:00 pm and on Fridays from 9:00 am untl 11:00 am, Employer will irterview the person for:
1. Avaliability of entire season
2. Have franeportation to job site
3. Hmﬁn filly apprised by the local employment office of the terms, conditions and nature of
&ITp

Workers hired pursuant to the Job Offer from within normal commuting distance will not be provided with
housing, subsistence and transportstion, Those that apply direct will be welcomed and accapted, Referrals
should bs fully apprised by the local employment office of the terms, conditions and nature of employment
prior o referral. Only workers legally entitied to work in the United States and who posses’ otiginal identity
and employment eligisility documents sufficient to complete INS Form 18, as required by the immigration
and Nationalfty Act, should report to work. Applicants referred against this order should be iInformed that
mwmustMdemmmmmmnmmmﬁmepwnfempfc;ymant
Employees must present an original document or documents that establish identity and employment
eligibifity as required by the INA within three business days of the date employment begins. Please sea the
back of the form 19 for a list of acceptable document(s). Employees who do nat comply with this
requirement by the end of the third work day will not be permitied to continue employment until this
requirernent has been satished. Fallure t produce the required documents by end of the 3rd work day will
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Guthrie Nursety, Ins.

vold % work guarantee In Bem 11, Section B as wall as housing benefite svailable 1o appiicable employees
until the required decuments are produced.

Order Holding offics:

Virginia Employment Commlssion
165 Desr Run Road

Danville, VA 24540

{434) 7918281

Hem 8, Anticipated Hours of Work :

Worker wili report to work ai the designated time and plase as directed by the Employer each day. The
standard work week is 7 hours per day Monday-Friday and 5 hours on Saturday is normal;, however,
workers may be requaested to work 10 houre per day depending upon the condlions in the fields and
maturity of the crops but will not be required fo do 80, Also, the workers may be requestied to work on
federsl holidays and on thelr Sabbath but will not be required to do so, Workers may volunteer to work
additional hours when work is available. Down Time: Workers should expact occasional periods of little or
no work because of weather, crop or othar conditians beyond the employer's control. These periods can
occur snytime throughout the sgason,

10._Job Specifications

Performs any combingtion of following duties concamad with winter nursary work: Plants, sprays, weeds,
maintains and waters plants, shrubs, and trees, Digs up shrubs and traes, and wraps their roots with burlap.
Moves containerized shrubs and frees, using wheslbarow. May fold and staple corrugated forrns to make
boxes used for packing horticuitural products. Wirder pruning of nursery stock.

Pruning: When pruning, it is vital to prune the unwanted branch while protecting the stem or trunk wood of
the tree. While pruning tees, workers will recelve proper tools Tor the particular job, Le., saw, prunes, and
hend snips. These tools will be retumed to the employer at the end of the task. The cost of toals destroyed
maliciously or fost carelessly wili be deducted from worker's wagss, The superviser will get a standard or
pattem and will demonsirate end communicate this to workers, Workers will be assignied rows of trees end
must prune sach tree according to the pradetenmined standard, Workers must remove all resulting material
from the trees rendered from performing pruning tesks. When pruning is complete on each tree, each
worksr is requirad 1o rake and scatter the resulting brush in the center of the tracior/equipment middies,

Halled end Burlap (B&B) free production: Workers may be required 1o work as oparators of skid steers with
tres gpade attachments or hau! out tines. Workers may be required to work on the ground packaging the
finished root ball on a tree by stapling burlap with hog 1ing pliers, tying basked loops with twine, crimpling
basksts with pliy tail crimpers or tying branches with twine.

Bave root tree production; Workers may be required to work as operators of skid steers with bare root blade
attachments. Workers may be required to work on the grotind tying branchas with twine or hauling trees
through the fisld and loading them onto trucks by hand,

Loading and unloading: Workers may be required to work on fiat bed trailers tylng B&B tress to the traller
m twine. Workers may be required to work loading or unlcading bare root trees by hand inte refiigerated
urs.

Watering: Workers may be required to water rees by hand using pumps and hoses,

Grasphouse: Plarte, cultivates, and harvests horticulural specisiliag, such zs flowers and shiubs, and
performs related duties in environmentally controlied struclure. Applies herticides, fungicides, and
pesticides to destroy undesirable growth and pests, using spray wand connected fo solution tank. Pollinates,
prunes, transplants, and pinches plents, and culls flowers, branches, frult, and planis fo ensure developmant
of merketable products. Harvests, packs, and steres crop. May maintain and repair hydropenic and
environmental control systems. May maintain and repalr struchures, using maierlals, such as corrugsted
fberglass panels, lath, glass panes, and putty, and tools, such as hammer, saw, and putly knife.

General Duties: Dutles performed in the fleld will be sporadic all through the comtrect due o the varous
ditties, Le., planting, pruning, cutting, deadheading, pinching, trimming to shape, spacing plants, feriilizing
with granular or figuid feriilizer, cleaning work areas, ransporting plant materials in the nursery/gresnhouse
areas, loading and unloading plants and all other dulies associated with plant production. Workers will be
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requdred to perform duties to prepare crops for marketing. Workers will also unload pallets from trucks or
wagons into fislds for transplanting. Worker may unioad and restock for storage.

The worker understands that if he abandons his employment or Is lerminated for cause prior to the end of
the pericd of employment shown In liern & he will forfelt the 34 guarantes and reimbursement of certain
transportation costs described elsewhere in this jub order. Excessive absences and/or tardiness, as defined
in the Work Rules attached hersio, cannot be tolerated and may result In termination,

Employers will provide tools and equipment at no cost for workers to perform the sbove tasks, Workers will
ks charged for any wiliful damage to or loss of such fools and equipmant,

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Fieldwork begins &t assigned time shoilly after
daylight. Work is performed duiing light rain/snow and in cold temperatures. Workars will work an thelr feet
in bent, sicoped, and crouched positions for long periods of #me. Workers will make fast, simple, repeated
movements of fingers, hands, and wrisls. Workers must be able to bend, stretch, twist, or resch out with the
bedy, arms, and/or legs. Workers will use nuscles 1o iift, push, pull, or carry heavy oblecis, such as frees or
poited plants. These couldiwill welgh from 50 - 75 Ths. Cecasionally workers will lift rees weighing up io 100
pounds. All the tasks in fhis Job Description constitute one (1) Job; the employer may assign workers to
different tasks on any day or to multipls tasks during the same day in the sole judgment of the employer.
Workets may be required fo perform work, on the nursery, that is incidenta! to producing the crops listed in
the application, such as performing hand cultivation tasks, weading or hoeing, greenhouse, cleaning and
repaiing buildings, sesd beds, racks, grounds, cperate tractor/numery equipment incidental orop set up and
move Rtigation pipes and equiprnent, gardening, weeding and shrubbing, etc.  All other duties assigned
under this order will be those duties of Horticuliure Workar I, DOT Code 405.887-014. This is a very
demanding and competitive buginess in which quelity epecifications muyst be rigorously adhered o, Sloppy
work cannot and will nat be folerated.

Full Crop Commitment: Thiz is regulsr work, seven hours per day, Monday-Friday, and five hours on
Saturday for the full remainder of the perod of employment. Work may be slack at imes. The worker
understands that if he quifs or is terminated for cause prior to the end of the period of employment, he will
not receive the 34 guarantess discussed below and will net recelve carfain transportation relmbursaments
discussed befow, Excassive tardinass andlor absences will not be tolerated and will result in termination.

Dally Individua! work assignments, crew assignments, and location of work, will bs made by and st the sole
diseretion of the manger andfor supervisor as the needs of the nursery operation dictate. Workers may be
assigned a variety of duties In any given day and/or different tusks on difforent days,

L. ¥va DSy NN anN

Special nformation and Deductions: Harvesting specifications, in particulor, can change from time 1o
time during the season due o crop or market condifions, even on the same crop. Workers will be expected
fo confurm {o the specific instuctions given for eachy day(s) work.

Insbructions and generai supervision will be provided by the owner/supervisor or a designated employes.
20%\!5:, fleld workers will be expected to perform their duties in a timely and proficlant manner without
ose supervision,

All work will be psid the adverse effect wags rate (AEWR) of $8.85 per. In the event DOL promuigetes a

new AEWR during the recnultment or work contract period which is lower than the currert AEWR at the time

of application, this lower AEWR becomes the guarantee st the discretion of the emplover, In the event the

ABWR Is alirinated from the M-2A program during the (e of this wark agreement, either administratively or

f;géalaﬁveiv. the empinyer reservas the right to pay the new wage rate under the new guldelines as soon as
ecomes effective,

A The employer will make the following deductions from the Worker's wages: FiCA iwms and Federal
Income tax as required by law, cash advances and repayment of loans, repsyment of overpayment of wages
to the worker, payment for articles which the Worker has voluntarily purchased from the Employer, long-
distance telephone charges, recovery of any loss to the Employer due o the Worker's damage (bayond
normal wear and tear) or lose of equipment or houslng Hems where it is shown that the Worker Is
rasponsible, and any other deductions expressly authorized by the Worker in writing.
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B. Employers guaraniee to offer employment for the hourly equivalent of 34 of the workdays of the tutal
specified period during which the work contract and all amendmants thereof are in effec], beginning with the
first workday after the warkers' arrival at the Employer's location, ready, willing, able, and eligible to work
and ending on the explrstion date specified in the work cordract and alf exiensions thersof or upon the
tarmination of this employment a3 provided below. For purposes of this guerantse, a “workday" congists of
saven hours Mondey-Friday and five hours on Ssturday. The worker i3 not required o work on hle Sabbath
or on faderal holidsys which are New Year's Day, January 1; Martin Luther King, Jr's bitthday, the third
Monday in January; Presidents Day, the third Monday in February; Memorial Day, the last Monday in May,
Independence Day, July 4; Labor Day, the first Monday In September; Columbus Day, the second Monday
in October; Veteran's Day, November 11; Thanksgiving Day, the fourth Thursday in Novembar, and
Christmas Day, December 25, On rerain of these days, work may be avallable. If the worker at the
conclusion of his work agreement has bean afforded less employment oppartunity than required under this
provision, the worker will be pald at his average hourly rate for the hours, in addition to thoze actually
offered, up o the houdy equivalerd of the guarantesd number of days. In delermining whether the
guarantee of employment has been met, any hours which the Worker falls to work during o workday when
he Ig offared the opportunily to work by the Employer and all hours of work actually performed ehall be
countsd toward meeting this gusraniee,

C. This employmant guarartee shali be ferminated before the end of the Period of Employment if the
sarvices of the workers are ng longar required for reasons beyond the control of the Employer due to fire,
frost, flood, drought, hail, other Act of God which makes fulfiiment of this contract impossible. in such
cases, the emplover will make efforls to transfer worker {o other comparable employmant accepiable 1o
wotker. ¥ such transfer Is not effective, workers will be refurned at Employer's expense to the place from
which Worker, without intervening employment, came to work for employer. In the event of such
termination, the 34-guarentee perod ends on tha date of termination. The guarantee shall be void from the
beginning should the Worker voluntarily abandon this employment before the end of the contract pstied or in
the event the Worker is tenminatad for lawful job-related reason.

D. ‘The payroll period shall be weekly, Workers will be paid weskly.

E. Employsr will provide 8 worker referred through the Agricultura! Recrultment System forty {40) hours of
work for the week beginning with the anticipated date of noed, uniess the employer has amended the dale of
nead by notifying the local employment service office at least 10 working days prior to the original dete of
need. lf the employer fails to notiy the order-helding office, then employer shall pay an eligible worker
referred through the inferstate clearance system $8.85 per hour for the firet week, starting with the original
enlicipated date of need. The employer may tequire the worker o parform alternative work if the guarantee
cited in this seclion is Invokad. H the worker fails fo notify the order-holding office of his continuing interest in
tha job no swoner than nine working days and no later than five working days baiore ihe date of need, the
warker will ba disqualifisd from the shove-mentioned assumncs. Altemative work will ba general farm labor
and farm maintenance activities including, cieaning and maintaining migrant housing, pulling and chopping
weads, culling ditch banke and hedge rows, culting fire wood, fence mending and the repair and
malntenance of farm bulldings and eguipment.

F. The Employer will fumish to the worker, on or before each payday one or mors wiittens siatarnents
showing the worker's tofal eamings for the pay perod, his hourly rate or piece rate §f applicable); tha hours
of work which have bean offersd to the worker, the tolal hours actually worked by the worker, an itemization
of all deductions made from the worker's wages; if plece rafes are uged, the units produced daily; the
worker's net pay; the employer's name, address and IRS identification number.

12, Transportation
The Employer will not advance transportation and subsisience cosis to Workers for transportation to the
place of empioyment.

This subparagraph applias only to Workers for whom the employer is legally obligated to supply housing.
After worker has completed 50% of work contract pericd, employers shall relmburse worker for reasonable
cost of ransporiation and subsistence from place of recniliment 1o place of work.  Upon complation of the
work ggreemint, employers will pay for such Workers reasonable costs of retum transportation and
subsisience o the place of recruitment, except when the worker will not be refuming to the place of
recrutment, due to subsequent employment with another employer who dogs not agree to pay such costs,
in which case the emplaver only pays for the transportation to the nexd job.
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The amount of such franspotiation payment will be equal to the Worker's actual transportation costs not to
sxcaed the most economical and reasonable comman cartier transportation charges for the distance
involved. In fleu of the above payments to the workers for transportation, the employers reserve the right to
charter or ofharwise arange to provide for fransporistion at the employer's election.  Subsistence
reimbutasment shall be $8.50 per day, without producing documentation of actual expenses, or will
otherwise be paid as per 20 GFR 855.102(b)(5) only to those employees who are eligible under the H-2A
program regulations for subslstence pay. By way of ilusiration and net in limitation of the foraguing, the
employer will not pay transportation for such worker if he does not have suitable documents to comply with
proo? of identity and employment sligibility requirements of IRCA, Iif he is diecharged for lawful job-related
reasons, If he has knowladge at the place of recrultment that he can not perform the duties of the job a3
described above, of if he abendons this employment when he Is needed by the Employer. Employer wil
provide frensportation and subsistence under this agreement if the worker is terminated because of work
Wl@ymﬂmﬁ%mpmﬁsmdhwmwammmm employer
bafore leaving smployers fam, or termination resulting from an Act of Ged which makes futfiliment of this
contract impossible as provided In parsgraph 9C or if the worker Is displaced by & U.S. worker under DOU's
50% rule. Employer will offer free transportation for workers Eving In employsr’s housing facility both to and
from the tally work site. The usa of the transporiafion by the worker is voluntary; no worker will be required
85 a condition of employment to utilize the transportation offered by the empiayer.

Cther Condiions of Employment:

A. Termination: Employer may terminate the worker for lawtul job-reisted reasons and so notify the Job
Service local office i the worker: a) refuses without justified cause to perform work for which the worker wes
recruited and hired, b) commit serious act(s) of misconduct or serious or repeated violation(s) of tha
assignad Employer's work rules; the Employer may make and post work rulss which shall apply to this
employment; the worker shall abide by such rules (a copy of Work Rules is attached) ¢ fails after
completing the training period to perform the work as specified in item 11 and Attachment, or dy malingers or
ctherwise refused without justified cause 1o perform as directad the work for which the Worker was recruited
and hired; e) provides cther lewful job-related reason(s) for termination of employment §) abandons this
employment; fwo consecutive scheduled working days of unexcused absence shali ba an abandonment of
employment; employees must notify the assigned Employer and secure permission for necessary abgences.
g} fails to keep up with fellow workers h) falsifying Identification, personnel, medical, production of othet
work relsted records, 1) fails or refuses o take a drug test. j) commits acts of insubordination. “Reason
beyond employers controf® includes termination of worker, if he Is nota U.S. worker because a U.S. worker
makes himself available for the job under DOL's 60% rule. Workers must notify the emplayer prior to
voluntarily terminating thelr employment. All wages due will be forwarded to the last known address for
Workers that leave without providing notice, 1t is imperative that workers provide a complete and accurate
adiress to the employer o later than the first day of employment. This employer has a no complete, no
rehire policy. Termination for lawful job related reasons before the specified ending dats listed in this
application will disqualify the smployee from fiture employment opporiunities with this employer. Workers
who abandon their employment without nofics during the period covered by this work agreement will be
disqualifisd from future smployment opportunities with this employer. Voluntary resignation before the
specified ending date fisted in this application may disqualily the employee from future employment
opportunities with this employer, For workers who resign their empioyment volurtarily, the employer will
consider and evaluate special circumstances and herdship cases on a case-by-case basis. Employees,
without exception, are raquited to notify appropriate supemvisory stsff prior to volunitarily terminating their
smployment to be considered and eligible for exemption to the no complete - no rehire policy.

B. The employer may discipling the worker, inciuding requiring the worker to leave the field ("time out”) fora
pericd determined by the foreman, suspension from employment for up to three days, or termination of
employment as deseribed in termination (A) above,

C. Injuries: Worker will be covered by Worker's Compensation Insurance or equivalent employer provided
insuranca for injuries arizing out of and in the course of employment. Employer's proof of insurance
coverage s aftached. All workers must report all injurles and linessas to their employer. Failure not to do
&0 may result in terminalion

D. Employer Obligation If Employment Extended: No extenslon of employment beyond the Period of
Employment spectfied in the Job order shali relieve the Employer from paying the wages already eamed, or if
spectfied in the job order as a term of employment. providing return transportstion or paying retum
ransportation expensas io the Workser,
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E. Emplayer Notification of Changes in Employment Terms and Conditions: Employers will expaditiously
notiy the order-holding loca! office or State agency by tajephone immediately upon leaming that & crop s
maturing earfier or later, or that weather condiions, over recruliment, o other faciors have changed the
terms and conditions demphmmmmofﬂﬁszkAgrmaﬁmmrmaybemameﬁupcn
posted notice to the Worker,

F. Quireach Workers: omaachworkersshaahavamsmmblemssmmeminthemnduﬁcf
outreach acfivities pursuant to 20 CFR 653,107 and 20 CFR 853.501.

G Training: There wili be & three day training period starfing with the first day of employmant 1o acclimate
the worker to the physical demands of nursery work and to famiiarize workers with job specifications and o
demonstrate proper harvest methods nd other crop specific issues such as, the proper color of produce, or
particulsr grading specifications. The employer will not provide separate formal orentation or iraining
periods for each different crop or each different typa of task or job assignment covered within the job
description. After completion of the training period, the employar will expect all workers possess the skills to
work In the production of the crops noted in Hem Il For purposes of this saclion seven hourg will be
considerad one day.

H. Work Agreement: A copy of the contract or Job Clearance Order and work rules (capy attached) will be
prwidedh:theworkerbyﬁ'mampioyeraoiatermnmtmdaymework COmmances,

1. U.S. workers may or may not be coversd by unemployment insurance and may or may not be eligible
under current unamployrnent regulations

J, Employer agrees to abide by the regulations at 20 CFR 654.103, Assurances, and 20 CFR 853.801,

K. Ths employer as a part of positive racruliment as per 20 CFR B55.105(a) Is willing, if and when any
substantisl number of applicants are availsble, to coordinate group {ransportation arrangemenis (o facilitate
their purchass of bus tickets efc.}, where appropriate, and to provide any additional information that workers
need 1o coordinate their amival. We are an equal opporiunity employer. Womsan end minorties are
encouraged {o apply to these positions.

L. There are not any strikes, work stoppage, slowdowns of interruption of operations by employees &t the
place where the workers will be employed.

M. There are not any amangements made with establishment owners or agents for the payment of @
commission or other benefits for sales made 1o the workers.

N. SUBSTANCE ABUSE POLICY: The employar will strive to provide a safe and healinful work
anvironment, free of substance abuse, for the protection of our associates, smployees and visitors. The
use, possession or being under the infiuence of illegal drugs o alcohol during working fime Is prohibited.
{Alooho! may be permitted in the housing facility outside work hours.) Employees may be tequested to 1ake
random drug or alcoho! tasts at no cost to the warker. Faliure to comply with the request or testing positive
may result In immediate termination.

*Use of the masculine pronoun hereln is for convenience of reference only.
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WORK RULES

Tne following work rules are intended to provide guidance to workers on the standards of conduct
and performance expected of them by the Employer. Viclation of these rules or other lawful job-
related employer requirements, Including these work rules, will be considered grounds for
discipline or immediate discharge. Penalties for infractions may include suspansion from work
withaut pay for the remainder of the day, or for up to three days, In the sole judgment of the
Employer, depending on the seriousness of the infraction, the worker's prior record, and other
relevant factors. Repeated, serious, or aggravated Infractions may result in immediate discharge.
Workers are expected to comply with all rules relating fo discipline, attendance, work quality and
quantity, and the maintenance of all property.

1. Workers must perform their assigned work In a careful, workmanlike manner in
accordance with the provision of the work confract. Sioppy work will not be
tolarated.

2. Use or possession of alcoholic beverages or lllegal drugs is prohibited during work
time or during any workday before work is completed for the day (such as during
maals); workers may not report for work under the influence of aleoholic beverages
or lilegal drugs. lllegat drugs may not be used or kept on any employer premises,
including housing st any time. Use or possession of iliegal drugs, falling or refusing
to take a drug test will be CAUSE FOR IMMEDIATE TERMINATION,

3. Excessive absences andior tardiness will not be parmitted. Employces are
expected to be present, on time, able and willing fo perform {he assigned work
every scheduled wotkday. This is not sporadic or “day work.” Excessive absences
is defined as: Two consecutive days of unexcused ahsences or three unexcused
absences in a 30 day period. Viclation will be GAUSE FOR IMMEDIATE

. Warkers must report at assigned time and place each workday 8s
directed by the grower o suparvisor. WORKERS WILL BE DISCHARGED FOR
R  Excessive tardiness is defined as 2 unexcused tardies
in a row or 5 unexcused tardies in a period of thirty days.

4 Warkers shall maintain and keep the Iving quarters provided to them In compliance
with OSHA 1910.142 Standards as posted in the housing and In clean condition
and in good repar, aliowing for reasonable wear and tear. Workers shall
cooperate with other workers assigned to such housing in maintaining common
kitchen and fiving areas in good condition. Workers will be required fo keep the
exterior ares surrounding the camp dean and clear of debris. Workers shall
prtsi'nptimgrc report any problems with housing to the employer or designated
supervisor.

5.  Workers living in employer's housing assigned to bunk beds may not saparate
punk beds, as floor space in sleeping rooms is nesded by all occupants.

8.  Workers living in employer's housing may not cook in sleeping rooms or any other

non-kitchen areas. Workers are forbidden from removing batteries from smoke
detectors for any reason. VIQLATION WIL]L BE CAUSE FOR IMMEDIATE

7. Workers must nat drop paper, cans, bottles and other trash In fields, packing
house, or on housing premises. Trash and waste receptacies must be used.

8.  Workers may not take unauthorized breaks from work.




hug, 19. 2008 4:06PM  TLC - The Labor Company Ne. 0106

Modified Attachment 1 to ETA 780 8/19/2008
Guthrie Nursery, inc.

9.

10.
11,

12.

13.
14,

15.

186.

17.

18

18.

20.

21

23,

Warkers may not leave the field or other assigned work area without permission of
farmer or person in charge.

Workers may not enter employer's premises without authorization.

Workers may not begin work prior to scheduled starting time or continue working
after stopping fime unless authorized by the employer.

Workers living in employer’s housing may not have guests in housing premises
after 10:30 p.m. except on Saturday night on which quest hours end at 12:00 p.m.
No persons, other than workers assigned by employer to a room, may sieep in any
room.

Workers may not deliberately restrict production.

Any worker who verbally or physically threatens another worker, the farmer
or any supsrvisor with any tool or weapon
IMMEDIATE DISCHARGE,

DISCHARGED for fighting on the employer's pramises,
including housing premises, at any time,

Workers may not post of remove any hotices, signs, or other instructions from fhe
employer's bulletin boards or the employer's property without specific authority from
the employer.

ED i they steal from fellow workers or from

il.:hi l..

the emp!a. T

Workers may not falsify idantification, personnel, medical, production or other work-
related records. VIGLATO! : !, : NSCE SE.
Workers may not williully abuse or destroy any machinery, truck or other vehicle,

equipment, inols or other property baienging to the employer or to other
employees.
—d " b ' >

Workers may not use or operate trucks or other yvehicies, machines, tools or other
equipment and property to which the worker has not been speifically assigned by
his supervisor. Workers may not use or operate trucks or other vehicles, tools ar
other equipment or praperty for their personal use unless expressly authorized by
the employer.

Workers may not misuse or remove from the farm premises without authorization
from his supervisor any employer property such as trucks and other vehicles, beds,
refrigerators, tools, etc. VIOLATORS WILL BE SUBJECT TO DISCHARGE
IMMEDIATELY

Workars must obey all safety rules and common safety practices and must report
any Injuries or accidents to their supervisor or the employer's office immediately
and The Labor Company {TLC) as soon as Is reasonably possible. UNSAFE
RK BEHAVIOR MAY SUBJEG E RGE,

L8] L . J

Workars must foliow supenvisor's instructions.
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24.

25,

26

27.

Workers may not commit acls of insubordination - failure to regard authority.

After the training period, workers are expected o posses the skills necessary fo
parform the job described in the work agreement and to the standard set by the
employer,

Workers may not interrupt other workers restisleep period by excessive nolss of
commotion. Workers must not play loud music after 5:00 PM on work nights er
after 12:00 PM on Saturday night.

Workers will not knowingly engage in any type of behavior or take any action that
might cause the grower to be out of compliance with any local, state, or fadanal law.
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8. Transportation provided: 8. Transpertacion Proveida:
- ves fm/ no ai {7 no [_../
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individual ngF family / _/ individuos / / familias [/ /
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— comidas —_— —
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12. NOTES TO WORVER 12. NOTAS PARA EL TRABAJSADCR
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Natiosal Council for

Adoprons ... . T03-296-6633
1y [0 NPT 8662 H 2‘:5678

Naval Sea Cadet Corps... 7032436010
Newbomns Inn Need, Inc... 4179679441
Orphan Youndation of

AMEHCa e e 3712030270

O i BOGGF04673
Sexual Minority Youth Assistance

LEague oooniinnene 2025465540

TTY i 2025447768
" Thursday's Child National Cali Center
for Av-Rizsk Youth ... BOG-E72.5447

COMMUNITY/SOUIAL/

: HUMAN SERVICES
i ASALH (Association for the Study of

Aftican American Life and

HISEOTY) oo 202-BE5-0053
ASPIRA Association,

ne..... - 2028353600
Adolcsccnt & Fs.mﬁy Gmwrh Center,

Inc... L 7034258200
Adoption Scrvicc m§orm3tion
AGEBCY . ecvrrnn oo, SALSETTOG8
Arc of Central Virginia,

THE e e, 4348454071
Arlington County Department of
Social Services . .. TQ3-228-1550
QF oo e s T03-228-1330

TEY/TDD L TO3-238-1598
arker Foundation & Adoption
Services, The.,.............. 8006738489
ikes for the World ... 7035257417
D e TO3-525-0931
: Boat People 305, Inc.... 73-5382190
Christian Counseling and Training
Center, ICu. .. BIE3581343
OF i vctssre i BO-357.9068
Consumer Product
HOt LIne.....oceineviinne 800-638-2772
TEY oo ineev s 8OO-G3B-B2T0
.C. Child & Famdly Services
AGERCT cvicrreivnrrercnioaer: 2024426000
Lo S RNURUURIUY- « .. £ -2 $ L ¢ |
Daily Planet.................... B04 7830678

anville-Plitsylvania County

Habitat for Humanity... 4347933630
thiopian Comenunity

Copter, I0C oo 2027260800
_» Fund for Education and Training

(FEAT), THE e, 2024832220
Froedom Ouereach

CORECT. oo TYRABOGE 26
Gifis In Kind

International............... 7038362171
Global Impact... L7053 717-5200

D i, BOOGBI6-LEI0

Communily & Human Service Organizations

Harrisonburg Redevelopment &
Housing Authority ... 340-434-7386

Henry-Martinsville

Social Services ... 2766564300
Hispanic Committee of

VI oo FOFGT 15666

Housing Opportunities Made

Bqual Inc, (HOME).......804-354.0641

TEY s 804-237-7545
Human Rights Campaign

ATS i i 2H02-232-8631
Human Scrvices Department,

City of Daasville .......... 434-799-5232
Kingsway Prizon & Family

Outresch e, 540-433-5658
Loudoun County Department of

Sociul Services. ..., TO3-777H353
Loudoun Workforce Resource

CEMCE i iee v TOR-T 770150
Lutheran Social

SErvices s o0 202272330660
March of Ditnes Resource

CEAET. o viomrivniins 8886634037

Mission Center, The...... 2766320550
National Praud information

Center o cirannnen.. SOO-B876-7060

TDD/TTY s 202-8350778
No Greater Love ... L 22BBTLTIG
Patrick County Department of

Sacia! Services......... 2766943328
Reading is Pundamental,

NG e 2026731641

Or .

L LBTRTARTARS
3713239555

Reston Interfaith... ..
Satvation Army, The ........ 540-373-3451
Shepandoah Vitley Sex Offender

Treatment Program...... 5404341730
Social Security

ACHEHEIREOR. .01 44548366821
Southeast Crisis Pregnancy

Center. .o, 202-574-38580
Twice Is Nice Thrift

SHOD icccrrarererenn 434-293-8319
United Palestinian Apvpcai.

FCeocrios e 2026595007

Of e, v BOD-H92-5183
lmited Way of i}anvzlic -Pittsyivaria

County.., 4347923700
Untred Wa}f (sf ?r‘mcc W}lliam

COWIY oo F03-361.9154
Virginla Community Action

Partnership ... ..., BOE-G44-0417
Washington Coalition for Comfory

Women Issues, Inc. ... 7035607866
YWCA USA e 2024670801

& 2006 Yeliow Book USA, Ins.
W

COUNSELING SERVICES
A Center for Adult, Family &
Carcer Counscling ...
Advanced Behaviorst
Salutions, PCo..oae. 434-295-0119

32739216

Albemarie Ctmnsciing Associates,

PLIC i 434-978-3900
Center for Brief

Counseling ... S40-348-1771
Center for Pastoral Counseling of

Vizginda.......... e 7035039696

Or. . BOG-903-9696
[ hrys;iii% Couaseiaﬁg Qcmess

BCoiiiirrccnee 703-330-3311

OF i 3407270770
Counscling Services of

Vienna ., re . 703-242-2313
Fails Clm:ch (.cntcr for

Counsellng .................. 7035326220
Famnily Focus Counseling

Services . onon, 340-345-4537
Family Therapy Associates, Inc.

Annandale................... 703-256-4586

Fairfax City . oo 7036918572

Generations Counscling &
Consulting, LLC ... 4348220022
Korean American Family Counseling

CERIEL. e TORTE1-2225
OF i TO3761-2226
Linda Gileg, Licensed Professional
Counselor.....ooenn. 4347992022
Piedmont Commumnity
SELVICES e 2TGO3-T128
Professivnal Counseling Center, Inc.,
TRE e, 7034352273
Purceliville Counscling
CeRLEE e SE0R3RB000
EMERGENCY ASSISYANCE/
CRISIS INTERVENTION
Chatham Rescue Squad
I0C e e memrceren i $34-432-8827
Child Find of America
To Locate Missing
ChEdIE R e BOO426-5678
Pareatal Abduction
Mediation ...l BOO-292.9688

Dianville Life Saving &
First Afd Crew, Inc........ 434-792.2739
MNational Center for Missing & Explofted
CHIIE o i .. BOO-B43-567R
National Center fur Victims of Crime
Abuse & Domestic Viclence, Rape,
Informution & Refersal.. 800-394.2255
TTY/TDD ... o BOG-2LE-7996
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For organizations not listed, please

consult the Yellow Pages of this directory,

ABUSE/VICIIMS! SERVICES
Childhelp USA Childrea’s Center of
Virginda v, 703-208-1500
D.C. Coalition Agninst Domestic
Viclence-Supporting Our Survivors

Cemter . e, 202-889-8878
House of Imagene

Shelters.... ..o, 202-518-8488
National Child Abuse

HotLine........cooevnnn. BOO-$224453

TOD . cceo e BOO-222-4453
Rape,Abuse, and Incest Natfonal

Network .o 2025441034

L 8L0-656-4673

AIDS/HIV SERVICES

National Assoctation of People with

AIDS NAPWAY ... 240-24 70880

ANIMAL SERVICES

American Humuane

Assoclation ...............,,, 703-204-5600
Antmal Welfape

Institate ... 703-836-4300

Communily & Human Service Organizations

Bedford County
Animal Shelrer ... 540-586-7690
ELA.G. (For the Love of Animals In

Goochiand).... . BO4-3426975
Fhavanna County SPCA 4345910123
TEY (32 aruj ... o 4345910123
Henry County
Animtal Control............ 276-656-4266
Or.,. s . 2766388751
Humam: Socicty of Fah‘fax County,
Wi, 7033857387
SFCA, Inc . TO3-B22-7970
Washington Animal Rescue
202-726-3012
202-726-2556
Wildlife Rescue League .., 703-440-0800
OF e e, TO3391-8625
CHILDREN/YOUTH SERVICES
Alterative House.......... Y03-356-6360
OF e, T03-506-9191
America’s FromiseThe Allance for
Youth............. Pt 7036844300
eereen BOO-365-0153
Big Brothers Big Sisters .., 757-253-0676
Bays & Girls Cluh of
Dianville 434.792.6617
Or., - 4347926643

mUrsT

CASA of Greater

Prince Willlzm ............. T03-330-8145
Camp Fire USA ... 2023472003
Children’s Defense

Fund 0, 2026288787
Children's Environmental

Health Network........... 2025434033
Children's Mercy Fund... 703-519.8666
Clagsical Ballet Academy of

Northern Virginga ..., 7034710750

Community Attention... 4349703355

OF e, A34-970.3342
Pamilies for Ressian and Ukrainian

Adoption ..o, 705606184
Farm Safety 4 Just . BOO-£23-5437 ©
For The Children-Partners in

Prevention, Inc............. 2766384673

Or.. - 2766381146
Frmkiin Cou.nry

Schoot Board .. o 3404835138
Girt Scowt Commonwcaim Councitof 7

Virginid .l BOST460500
Joint Action i Community ;

Service, Inc. JACS) ..., 202-537-090%

Or.. ... BOO-522.7773
Jusﬁcc fm’ Cmtdrcn-l}c 224624688

Or. e, 2026671160
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